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Writing Workshop Objectives 
 

OCWTP objectives are:   

Descriptive statements of what learners will be able to do on their jobs as a result of the learning 

intervention.  They are written in behavioral/performance terms.  

Objectives serve many purposes in the OCWTP: 

 Objectives communicate to participants and supervisors what the participant will be able to do 

upon completion of the learning activity. 

 Supervisors can use objectives to inform transfer of learning conversations and activities. 

 The process of developing objectives helps trainers clarify the scope and depth of the workshop; 

to identify specific content and levels of learning to be addressed; and to determine the kinds of 

application and skill development activities to conduct in the workshop.       

 The OCWTP can use workshop objectives in the development of workshop-specific participant 

evaluations. 

Tips for writing 

 Use precise performance verbs that describe specific skills (whether they are behavioral or 

thinking skills) so that supervisors and participants know exactly what participants should be 

able to do upon completion of the workshop to demonstrate they have acquired the 

knowledge/skill.   

 In some fundamental workshops you will be presenting content for knowledge acquisition, and 

not skill development.  It is still important to state these objectives in terms of what the worker 

should be able to do, in behavioral terms, on their jobs as a result of acquiring the knowledge. 

This is so supervisors can use the objectives in transfer-of-learning conversations with staff.   

 Thinking objectives through in this way helps you determine the application or skill 

development activities, and control the scope of the workshop.  

 For objectives related to skill acquisition, use precise terms that describe specific behaviors. 

 For objectives related to thinking skills, use verbs that describe how someone would know 

whether the worker had acquired that thinking skill.  

Examples of objectives for skill development  

 Identify inflicted vs. accidental injuries in children. 
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 Identify foster caregiver and adoptive parent applicants’ motivation to foster or adopt.   

 Identify  possible indicators of burnout in self or others. 

Examples of objectives for knowledge acquisition  

 Describe physical indicators of inflicted vs accidental injuries in children. 

 Describe the various motivations to be a foster caregiver or adoptive parent. 

 List possible indicators of burnout in self or others.  


